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Government of West Bengal
[rrigation & Waterways Department
JalasampadBhavan(3®" FL); Salt Lake; Kol-91

1331(10) -IE-3M-66/2015 Date: 15.05.2023

From: Assistant Secretary to the Government of West Bengal.

To
1.

9.

The Chief Engineer, South, Irrigation & Waterways Directorate,JalasampadBhavan, 1%

floor, Bidhannagar, Kolkata-700091.

The Chief Engineer, West, Irrigation & Waterways Directorate, P.O. Sadhanpur (Near Polytechnic), Dist-
Burdwan, Pin-713101.

Chief Engineer, South West, [rrigation & Waterways Directorate, Khusjungle, Midnapur, Dist.- Paschim
Medinipur, Pin-721102.

The Director of Personnel & Ex- Officio Chief Engineer,lrrigation & Waterways

Directorate, JalasampadBhavan, 4" floor, Bidhannagar, Kolkata-700091.

The Chief Engineer, North, [rigation & Waterways Directorate, Green Park, P.O. Mokdumpur, Dist. -
Malda, Pin-732103.

The Chief Engineer (Design & Research), Irrigation & Waterways Directorate, JalasampadBhavan,
floor, Bidhannagar, Kolkata-700091.

The Chief Engineer, North East, Irrigation & Waterways Directorate,Club Road, P.O. & Dist. Jalpaiguri,
Pin-735101.

The Chief Engineer, Teesta Barrage Project, Irrigation & Waterways Directorate, ~ TeestaSechBhavan, 2"
Mile, Sevoke Road, Siliguri, Dist.-Darjeeling,Pin-734001.

Project Director, SPMU, Irrigation & Waterways Directorate, Jalsampad Bhavan, 9™ Floor, Salt Lake,
Kolkata- 700 091.

IS[

10. The Chief Engineer, Mechanical and Electrical, Jalsampad Bhawan, 2™ Floor, Salt Lake, Kolkata- 700091.

Sub: - Vacancy Circular for 05 (five) Statutory Posts of Brahmaputra Board

Ref.: - Notification No. A. 12034/11/2021-E-TII/400 dated 03™ April, 2023 of Ministry of Jal Shakti, Govt,

of India

In enclosing herewith a copy of above reference, the undersigned is directed to request him/her to
circulate this in all his’her subordinate offices in connection with the above cited subject.

Enclo: As above.

Assistant secretary to
the Government of West Bengal



g

No. 1331(10)/1(3) -IE-3M-66/2015 Date: 15.05.2023

Copy forwarded for information and necessary action to:

1. Pr. PS to the Principal Secretary, I&W Department.
2. P,A tothe Secretary, [&W Department.
<"The Executive Engineer, DVC Study Cell, Jalasampad Bhawan, Saltlake, Kolkata-91.

- He is requested to upload the same in this Department’s official website.

Assistant secretary to
the Government of West Bengal
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Department of Water Resources, River Development and Ganga
Rejuvenation

Shram Shakti Bhawan, Rafi Marg,
New Delhi, dated : 03rd April, 20

CIRCULAR

Subject: Vacancy Circular tor 05 (tive) Statutory posts of Brahmaputra Board
- regarding

e The Ministry of Jal Shakli {Department of Water Resources, River
..z Development & Ganga Rejuvenation) invites applications for the following positions.

©* in the Brahmaputra Board, Guwahati, which is a Statutory Body, under this
.. Department, immediate!y: -

_ SQLVIE}&Y"]/
——
S:No. [Name of Post Pay Level under 7th Fay Fosts "y
. } ' Commission ) Vb
N I TN pu .v
N Financial Adviser L-14 (Ks.144200-2182007) 1 ~ /
"Q“Q T Gene_.fa.l Manager L-14 (Rs.144200-218200/) 1 -
3 Chief Engineer (Cevel-l) |IL-T4 (Rs.144200-2182007 ]
3 Chief Engineer (Level-Tl) [[-13A (Rs.131100-216600) 11
5 Secretary L-13A (Rs.137100-276600) 1
2, Details of these posts along with its eligisility criteria tor each.posts are -
-given in the Annexure-1 to 6 of this Circular. : : .
3. . Appointment on deputation basis in respect of a serving Central:,

Government Officer will attract benefits as provided under the Department of
Expenditure’'s O.M. No. 11{2)/97-E.1{B), dated 22.09.1998, O.M. No. 11{6)/2008-

E.HI{B}, dated 02.04.2013 and O.M. No. 28/1/2017-E.11(B}, dated 14.08.2018, as
amended from time to time. - :

4, In respect of applicants borne in the Cadre of Central Water
Engineering{Group-A) Service of this Department, the pericd of appointment on
degutation basis in the Brahmapuira Board shall be counted as “Field Experience” -
for consideration of their promotion in the SAG of the same service.

341 Pe
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S. All oraanizations are hereby requested 1o give wide publicity to this Circular
among their officers and nominate eligible and willing officers for consideration of

appointment in the aforementioned posts, at gth Ficor, Room No.633, Shram
Shakti Bhawan, Rafi Marg, New Delhi — 110001, within 45 days from the date of
publication of this advertisement in the Employment News.

P .
! 4 5

(Anit KGmar Sh’a‘rma)
Under Secretary to the Government of India

Tel: 23716928
Email: used-mowr@gov.in

To

- 1. Joint Secreta

ry(Admn) of all Ministries/Departments of the Government
of India

2. Chief Secretaries of all State Government/Union Territories

3. Head of all Org

anizations under the ad ministrative control of DoWR, RD
& GR '

Annexure-|



Annexure-i

Details of eligibility criteria for the post of Financial Adviser are hentiongd below-
Post-1: Financial Adviser

Applications are invited for filing up of the one (01) post of Finanﬁial-Adviser in the
Level-14 {Rs.1,44,200-2,18,200/-) by deputation (including short-term’ contract} in the
Brahmaputra Board, Guwahati a statutory bedy setup under an Act of Parliament {46 of

1980) under the administrative contral of the Department of Water Resaurces, River
Development & Ganga Rejuvenation,

2. BRIEF JOB RESPONSIBILITIES:

The Financial Adviser shall be under the administrative coniro! of the Board. He shall
advise the Board on all matters relaling to revenue and expenditure. He shall have the
right to refer to the Board any matter which in his opinion ought to be brought to its
notice. He shall be responsible for the maintenance of the accounts of the Board and
conduct internal audit of these accounts. He shall also exercise such powers and duties

as prescribed in the rule 16 of the subordinate legislation under the Brahmaputra Board
Act,’ 1980.

3. ELIGBILITY CRITERIA:

Deputation (including short-term contract)

Officers in the Indian Audit and Accounts Service or Indian Defence Accounts Service or
indian Railway Accounts Service or Indian Post and Telegraphs (Finance and Accounts
Service) or Indian Civil Accounts Service:-

(i) holding an analogous post on regular basis in the parent cadre or department: or

{iiy holding the post in level-13A (Rs.1,31,100-2,16,600/-) or level-13 (Rs.1,18,500-
2,14/100/-) in pay matrix or equivalent with two or three years regular service
respectively in the grade; or ' '

(i} Qualified Chartered Accountant or-Cost Accountant ar M.B.A~ with specialization in
Finance with experience of at least fifleen years in handling Cerporate accounting and
Corporate finance matters in Central Government or State Government or Public Sector

Undertakings or Statutory or Autonomous organisations under Central Government or
State Governments.

4.- PERIOD OF DEPUTATION: S T

The period of deputation (including short-term cont?act) including period of deputation
{including short-term contract) in another ex-cadre post held immediately preceding this
appaintment in the same or some other organization or Department of the Central
Government or State Governments shall ordinarily not exceed five years.

5. AGE: The maximum age-limit for appointmeni'by deputation or short term contract
shall not be exceeding fifty-eight years as on the closing date of receipt of applications.

6. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.



9. Applicatr‘ons with fufi Particulars of the applicant in Annexyr shoulg reach g
Shri Anij Kumar Shamma, Under Secretary. Departrnent of Water Resources, RD & GR
6th Figor, Room No.633 Shram Shakii Bhawan, Rafi Marg, New Dethi - 119 001 withj
45 days from the date of publication of this advertisement in the Empioyment News, Al
applicationg will be lreated in Strigt Confidencg Those from Government and Pybijp
Sector should apply “Through Propar Channe » Applications without i details ag asked

giving details of Major or minar Penaltieg IMposed on the officer, i any, during the last
ten yearg {v} fntegrity Cem’ﬁcare and (vi Cadre Clearance. All the requisita
inI‘Onnation/documenrs should be a8 per the Proforma in A Xyre-g,

Name of Pasi

Numbear Of Mosts

! |The Perod of g i (fncludr’ng Short-term
/conrract) including Period of deputation
(r'ncluding short-term Contract) in another ay.

Cadre Post held 'MMediately Rreceding this
. . - appaintment “in the same o Some other
. Crganization o Depantmen; of .the Centra
Govemment or  State Governments shaji

ordinariy not exceed fivp years,

7. |Duties ang responsiilr'tr‘es off: IThe inancial Adviser shall” Be Under the
the post administrative control of the Boarq, He shaj

shall pe résponsible for the maintenance of the

’accounts of the Boarg and condyct r'nrernaf;
I |
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audit of these accounts. He shali also exercise
such powers and dutles as prescribed in the
rule 16 of the subordinate tegislation under the
Brahmaputra Board Act, 1980.

Pay & Allowances

The officer seiected will have the oplion to draw
his grade pay plus deputation {duty) allowance
or io have nis pay fixed in the scale of pay of the
deputation post in terms of Department of
Personnel & Teaining O.M. No.6/8/2009-Estt.

{Pay 11}, dated 17.06.2010 (as amended from
time {¢ time).

Qualiications, Experences
and Eligibility reguired for the
pOost :

“lAny officer once selected shall not be allowed to

Deputalion (including short-term contrast)
Officers in the indian Audit and Accounts
Service or Indian Defence Accounts Service or
Indian Railway Accounts Service or Indian Post
and Telegraphs {Finarce and Accounts Service)
or indian Civil Accounts Service -

(i) holding an analogous post on regular basis in
the parent cadre or department; or

(it} holding the past in level-13A {Rs.1,31,100-
2,16,600/-} or level-13 {Rs.1,18,500-2,14,100/-}
in pay matrix or equivalent with two or three
years raquiar service respectively in the grads;
or

(in} Qualitied Chartered Accountant or Cost
Accountant or M.B.A. with speciafisation in
Finance with experience of at least fifteen years
in handling Corporate accounting and Corporate
finance matters in Ceniral Government or State
Government or Public Sector Undertakings or
Statutory or Autonomous organisations under|
Central Government or State Governments.

withdraw or refusa 10 join; and it shall be the
responsibility of the sponsecring authority to
release the selected officers within ocne month of
the issue of the appointment order.

10. "jAge

The maximum age-limit, for appointment by .
deputation -or short term contract shall not bel
exceeding fifty-eight, years as on the clostag
date of receipt o appiications.

-




‘ ¥ Annexure.l|

Details of eligibility criteria for the pest of General Manager are mer?ﬁoned below-

-

Post-2: GE AL MANAGER

Applications are invited for filling Up the 01 (one) post of General Manager in the Level-
d=.in the pay matrix (Rs.1,44,20p = 2,18,200/-) by deputation (including shont-term
contract) in the Brahmaputrg Board, Guwahati a statutory body setup under an Act of
Parliament (46 of 1980) under the administrative contro] of the Department of Water
Resources, River Development & Ganga Rejuvenation, Ministry of Jal Shakti.

2. BRIEFJOB RESPONSIBILITIES: -

activities of varigus units under the Board. The Genera) Manager shall algg exercise and
discharge such of the powers and duties of the Chairman, as may be delegated to him
by the Chairman and as may be determined by the regulations. The Generaj Manager
shall alsp exercise the powers and duties as prescribed under rule 16 of the

Brahmapurra Board Rules, 1951 in matters periaining to budget and allocation or re-

appropriation of grants.
3. [ EUGIBILTY CRITERIA:

Deputation (including-short term contract): Officers of the Central Government or State
Government or Union territory Administrations Or state electricity boards or pi;lic sector
Undertakings gqr statutory organisations Or autonomous bodies or universities or
fecognised research institutions: -

(A1) holding analogous post on reguiar basis in the parent cadre or department: or

(i)). holding the post of Additional Chief Engineer or Chiet Engineer in level-134
(Rs.1,31,100 - 2,16,600/) in P2y matrix with two years' years regular service in the
grade; or . i '

(ifi} hoidinéwthe post of Deputy Chief Enginser in level-13 (Rs.1,23,100 — 2,15.900/- ) in
pay Mmatrix with three years' regular service in the grade; or

(iv) holding the post of Superintending Engineer in lavel-12 (Rs.78,800 - 2,08,200/- in
Pay matrix with eight years' regular service in the grade; and

4. PERIOD OF DEPUTATION:

The period of deputation {including short-term contract} including period of deputation
{including short-term contract) in ancther ex-cadre post held immediareiy preceding this
appcintment in the same or some other organisation or Department of the Central
Government shall ordinarily not exceed fiye vears, -




‘®
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-5. AGE: The maximum age for appointment by deputation (including short-term

contract) shall be not exceeding fifty-six years on the closing date of receipt of
applications. ‘

B. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.’

7. Any officer once selected shall not be allowed to withdraw or refuse to join; and it

shall be the responsibility of the sponsoring authority to release the selected officers
within one month of the issue of the appointment order.

8. The officer selected will have the option to draw his grade pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post in
terms of Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay i}, dated
17.06.2010 (as amended from time to time).

9. Applications with full particulars of the applicant in Anngxure-6 should reach to
Shri Anil Kumar Sharma, Under Secretary, Department of Water Resources, RD & GR,
6" Floor, Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110001 within
45 days from the date of publication of this advertisement in the Employment News. All
appiications will be treated in strict confidence. Those from Government and Public

Sector should apply “Through Proper Channel.” Applications without full details as asked
for are liable to be rejected.

10. Applications of only such officers/candidates will be considered as arg routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the
Proforma (i) Photocopies of ACRs/APARs for the last five years duly attested by an
officer not below the rank of Under Secretary (iii} Vigilance clearance (iv) Statement
giving details of majar or minor penalties imposed on the officer, if any, during the last
ten years (v) Integrity Certilicate and {vi) Cadre Clearance. All the requisite
information/documents should be as per the proforma in Annexure-6.

1. JName of Post - - ~ [General Manager, Brahmaputra Board, a '
statutory body '

2. (Number of Posts : [0 {one)

3. [Classification 1 |Group A, Non-Ministeria'l

3, \PayBand = ° I |Cevel-14 in the pay matrix (Rs.1,44,200 -

o 2,18,200/-) .
5. |Grade Pay T |Level~14 in the pay matrix (Rs.1,44,200 -
, 2,18,200/4) :
§. [Period of deputation - iThe period of deputation {including short-term

contracl) including pericd of deputationr
(including short-term contract) in another ex-
cadre posi held immediately preceding this
appointment in the same or some other
organisation or Department of the Central
Government shalt ordinarily not exceed five
years. '




Duties ang responsibilities of -
the post

Pay & Znowances :

9. Quaiiﬁcations. Experiences :
and Eligibility required for the
post

The General Manager, as Chief Executive
Authority of the Board, shall be responsible fo
the proper administration of the affairs of the
Board. He shall Préscribe and assign the duties
of all officers and staff of the Board who are sub
ordinate to him and shall exergise such
Supervision and disciplinary ¢ontrol &s may be

prescribed under rule 16 of the
Board Rutes, 1981 in matters
pertaining to budget and allocation or re-

including-short term contract):
e Central Government or State
Government or Union territory Administrations o
state electricity boards or public  sector
undertakings or Statutory  organizations or
auvtonomgus bodies or universities or fecegnized
résearch institutions:

(i} holding the Post of Additionai Chief Engineer
or Chiet Engineer in level-134 (Rs.1,31,100 -
2,16,600/—) in pay matrix with two years’ years

{A)(D) hoiding analogous post on regular basis in
the parent cadre Or department: or - :

regular service in the grade; or

{iv) hoiding the post of Superr’ntending Enginee
in level-12 (Rs.78,800 — 2,09,200/-) in pay
matrix with eight Years’ reguiar service in the
grade; and N .

(8} Possessing  the foliowing  educational
Qualifications ang Experience, namely:.




{in fiteen years' experience in the Cil
Engineering works with specialization in the field
of Water Resources Projects or Management
and General Administration.

Any officer once selected shall not be allowed to
withdraw or refuse to join; and it shalli be the
responsibility of the sponsoring authority to
release the selected officers within one month of

10.

Age

;Pe issue of the appointment order, _

he maximum age for appaintment by
deputation (including shortterm contract} shall
be not exceading fifty-six years on the closing

date of receipt of aoplications.

-
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Annexure-ll|

Detaits of eligibility criteria for the post of Chief Engineer-1 are mentioned below-

Post-3: CHIEF ENGINEER (Level-1)

- Applications are invité’d for filling up the 01 {one) post of Chief Engineer (Level-)) in

the Level-14 in the pay matrix (Rs.1,44,200 — 2,18,200/-) by deputation {(including
short term contract) in the Brahmaputra Board, Guwahati a statutory body setup
under an Act

of Parliament (46 of 1980) under the administrative control of the Department of
Water

Resources, River Development & Ganga Rejuvenation, Ministry of Jal Shakti.
2. BRIEF JOB RESPONSIBILITIES:

The Chief Engineer (Level-l} of Brahmaputra Board shall be responsible for
preparation ot Master plan for river basins in the NE Region: planning and design
of different water resource projects, preparation of DPRs for Drainage
Development Schemes as identified in the Mater Plans and Preparation of DPRs
for River Valley Projects. '

3. ELGIBILITY CRITERIA:

Deputation (including-short term contract): Officers of the Central Governmenit or
State Government or Unigon lerritory Administrations or State Electricity Boards or
Public Sector Undertakings or Statutory organisations or Autonomous bodies or
Universities or Recognised research institutions: '

(A)(i) holding analogous POst on regular basis in the parent cadre or department: or
(ii) holdimg the post of Additional Chief Engineer or Chief Engineer in level-13A .

(Bs.1731,100 - 2,16,600/-) in pay matrix with two years' regular service in the

grade; or {iiiy holding the, pgst of Deputy Chief Engineer in level-13 (Rs.1,23,100 - -

2,15,900/-) in pay matrix with three years' regular service in the grade: or

(V) holding the post of Superintending Engineer in level-12 (Rs.78,800 ~ 2,09,200/-
} in pay matrix with eight years' regular service in the grade; and

(B} possessing the toilowing educational qualifications and experience, namely:-

) Degree in Civil Engineering from a recognized University; and |
(i) fifteen years’ experience in the Civil Engineering works with specializafion in the .

tield of Water Resources Projects or Managerent and General Adminjstration.

Note 1.- The departmental officers in the feeder grade who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation
(including Shon-term contract) basis. Similarly, deputationists shall not be eligible
for consideration for appointment by promation, : o -

4. PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of
deputation {including short-term contract} in  another ex-cadra post held




immediately preceding this appeintment in the same or some other organisation or
Bepartment of the Gentral Government shall ordinarity not exceed five years.

5. AGE: The maximum age for appointment By deputation (includiné short-
term contract) shall be not exceeding lifty-six years on the closing date of receipt of
applications. :

6. The cut-off date for determining the quai?fying service/experience and age
of the candidate for the post will be the last date of receipt of application.

7. Any officer once selected shall not be allowed to withdraw or refuse 1o join;

and it shall be the responsibility of the sponsoring authority to release the selected
officers within one month of the issue of the appointment order.

8. The officer selected will have the option to draw his grade pay plus
deputation (duty) allowance or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of Personnel & Training O.M. No.6/8/2009-
Estt.(Pay I}, dated 17.06.2010 (as amended from time to time).

9. Applications with full particulars of the applicant inAnnexure-6 should
. reach to Shri Anil Kumar Sharma, Under Secretary, Department of Water

Resources, RD & GR, 6™ Floor, Room No.633, Shram Shakti 8hawan, Rafi Marg,
New Delhi — 110001 within 45 days from the _date of publication of this
advertisement in the Employment News, All applications will be treated in strict
confidence. Those from Government and Public Sector should apply “Through
Proper Channel.” Applications without full details as asked for are liable to be
. rejeqt_ed. '

10. Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i} Bic-data {in quadruplicate) in the
Proforma (i) Photocopies of ACRs/APARs for the last five years duly attested by an

~ officer not below. the rank of Under Secretary (iil} Vigilance clearance {iv) Statement .

giving détails of fajor or minar penalties imposed on the officer, if any, during the last
ten years (v) Integrity Certificate and (vi} Cadre Clearance. All the requisite
information/documents should be as per the proforma in Anpexyre-6. -

- . - -

1. IName of Post “TChiet Engineer {hevel'-l), grahmaputra Board,
a statutory body

2. |Number of Posts : 101 (one)

3. [Clagsification _§i |Group “A’, Non-Ministerial

4. |Pay Band | Level-14 in the pay matrix {Rs.1,44,200 —

- 12,18,200/-)

5. {Grade Pay . jLevel-14 in the pay matrix (Rs.1,44,200 —
2,18,200/-)

6.

---m“



Pericd of deputation

- |Government shall ordinarily not exceed five

The period of deputation (including short
term contract) including period of deputation
{including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some ather
organisation or Department of the Central

years.

of the post

Duties and responsibilities |

The Chief Engineer (Level-l) of Brahmaputra
Board shall be responsible for preparation of
Master plan for river basing in the NE
Region; planning and design of different
water resource projects; preparation of DPRs
for Drainage Development Schemes as
identified in the Mater Plans and Preparation
of DPRs for River Valley Projects.

Pay & Allowances

The officer seiecied will have the option to
draw his grade pay plus deputation (duty)
allowance or to have his pay fixed in the
scale of pay of the deputation post in terms
of Department of Personnel & Training O.M.
No.6/8/2008-Estt.{Pay 1), dated 17.08.2010
{as amended from time to time). '

and Eligibility required tor
the post ,

Quaiifications, Experiencesi:

- [in pay matrix with eight years’ regular service

Deputation {including-short term contract):
Officers of the Central Government or State:
Government or Union territory
Administrations or State Electricity Boards or
Public Sector Undertakings or Statutory
organisations or Autonomous bodies or
Universities or  Recognised  research
institutions:

(A)}(i) holding. analogous .post on -regular
basis in the parent cadre or department; or
{iy holding the post of Additional Chiet
Engineer or Chief Engineer in level-13A
(Rs.1,31,100 - 2,16,600/-) in pay matrix with
two years' regular service in the grads; or

(iii) . holding . the post” of Deputy Chief)
Engineer - in level-13 (Rs.1,23,100 -
2.15,900/-) in pay matrix with three years’
reqular service in the grade; or

(v} holding the post of Superintending
Engineer in level-12 (Rs.78,800 — 2,09,200/-)

in the grade; and

{B) possessing the following educational
qualifications and experience, namely:-

(iy* Degree in Civil Engineering from a

recognised University; and




(i} fileen years experience in the Civil
Engineering works with specialisation in the
field of Water -Resources Projects or
Managerment and General Administration.

Note 1.- The departmental dfﬁcers in the

. feeder grade who _are in -direct line of

promotion shall not be eligible for
consideration for appointment on deputation
(including  Short-term  contract) basis.
Similarly, deputationists shall not be eligible

- ffor comsideration for appointment by

promotion.

" jAny officer once selected shall not be

aliowed to withdraw or refuse to join; and it
shall be the responsibility of the sponsoring

- lauthority to release the selected officers

within one month of the issue of the
appointment order. '

-10.

The maximum age for appeciniment by
deputation (including short-term contract)
shall be not exceeding fifty-six years on the

closing date of receipt of applications.

i




Annexure-lV

Details of eligibility criteria for the post of Chief Engineer-ll are mentioned below-

- Post-4: CHIEF ENGINEER {Level-l}
Applications are invited for filling up the 01 (one) post of Chief Enginegr (Lgvel—ll) n
the Level-13A in the pay matrix (Rs.1,31,100 — 2,16,600/-) by deputation (inciuding
short-term contract) in the Brahmaputra Board, Guwahati a statutory bady setup
under an Act of Parliament (46 of 1980) under the administrative control of the

Department of Water Resources, River Development & Ganga Rejuvenation,
Ministry of Jal Shakti. ' '

2. BRIEF JOB RESPONSIBILITIES:

The Chiet Engineer-Il is the one of the main constituents of Brahmaputra Board,
who acts as subordinate to the General Manager, the Chief Executive Authority of
the Board. It is a key post responsible for Implementation/ execution of all
schemes/ works taken up by Brahmaputra Board through the field Circles/
Divisions. The work mainly includes execution of Drainage Development scheme,
Anti-erasion schemes, Raised Platforms, Running and maintenance of assets etc.
As Chief Engineer-It, he will monitor all works for timely execution without financial
aver run. He is authority to accord technical sanction of all works to be undertaken
under him. He is also the technical head of all works undertaken. ‘

3. . ELIGIBILITY CRITERIA:

Deputation (including short-term contract): Officers of the Central Government or -
State, Government or Union territory administrations or state electricity boards or

pubic sector undertakings or statutory organisations or autonomous bodies or

universities or recognized research institutions: ’ S
(A} (i) holding analogous post on regular basis in the parent cadre or department;

or

(ii) holding the post in level-13 (Rs.1,23,100 — 2,15,800/-) in pay matrix with two

years reguiar service in the grade; or

(i)} holding the post in level-12 (Rs.78,800 — 2,09,200/-} in pay matrix with six

years regular service in the grade; and - ' R :

+ : .

(B} possessing the foillowing educaticnal qualifications and experience-

(l) Degree in Civil Engineering from a recognised University; and
(ii) twelve years experience in the Civil Engineering warks with specialisation in the
~ field of Water Resources Projects or Management and General Administration.

Note- The departmental officers in the feeder grade who are in direct line of
promot':on shall not be eligible for consideration for appointment on deputation
(including Shart-term contract) basis. Similarly, deputationists shail not be eligible
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tor consideration tor appointment by promotion.

"4. PERIOD OF DEPUTATION:

~ The period of deputation (including shon-term contract} including period of
deputation {including_ ‘short-term contract) in- another ex-cadre. post held
immediately preceding this appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not exceed tive years.

5. AGE:

The maximum age for appointment by deputation (including short-term contract)
shall be not exceeding fifty-six yaars on the closing date of receipt of applications. -

6. ‘The cut-oft date for determining the cjualifying service/experience and age
of the candidate for the post will be the last date of receipt of application.

7. Any officer once selected shall not be allowed to withdraw or refuse to join;
and it shall be the responsibility of the sponsaring autherity to release the selected
officers within one month of the issue of the appointment order.

8. The officer selected will have the option to draw his grade pay plus
"deputation {duty) aliowance or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of Personnel & Training O.M. No.6/8/2009-
Estt.(Pay 1), dated 17.06.2010 (as amended from time to time).

9. ~Applications with full particulars of the applicant inAnnexyre-6 should
reach 10 Shri Anil Kumar Sharma, Under Secretary, Department of Water
Resources, RD & GR, 6™ Floor, Room No.633, Shram Shakti Bhawan, Rafi Marg,
New Delhi '.-n_.._...1_.1-909___1__w_i1-}3__!_n-45 days from the date of publication of this
advertisement in the’ Employment News.- All applications will be treated in strict
confidence. Those from Government and Public Sector should apply “Through
Proper Ghannel.”

10. ‘Applications of only such. officers/candidates will be considered as are
routed through proper channel and are accoempanied with (i) Bio-data ,(in
quadf_qpll'cat.e.}.'.ine\ihg.E’__rqur'fh_a. .‘(ii}-, Photocopies of ACRs/APARs for the last five
years duly aflested by ariofficer not below the .rank of Under Secretary (iil)
Vigilance clearantd*(iv) Statement giving details of major or minor penaities
imposed on the officer, if any, during the fast ten years (v) Integrity Certificate and
(vi} Cadre Clearance. All the requisite information/documents should be as per the

proforma in Annexyre-6. _

1. [Name of Pos! . |Chief Engineer {Level-il), Brahmaputra
_ Board, a statutory body
2. [Number of Posts [0 {one)




- jClassification . iGroup "A’, Non-Ministeria! :
4 \Pay Band T 1 Level-13A in the pay malnx (Fs 131,100 |
- 12,16,600/-) - -
5 iGrade Pay "~ Level-13A in the pay mainx {Rs.1,31.1700 —
2,16,600/-)
6. |Period ofdeputation .~ {The period of deputation . {including short-
' ' term contract) including period of deputation

(including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organisation or Department of the Central
Government shall ordinarity not exceed five

years.
7. {Duties and responsibilities |: jThe Chief Engineer-ti is the one af the main
of the post constituents of Brahimaputra Board, who acts

as subordinate to the General Manager, the
Chiet Executive Authority of the Board. Itis
a key post respensible for implementation/
execution of all schemas/ works taken up by
Brahmaputra Board through the fieid Circles/
Divisions. The work mainly includes
execution of Drainage Development scheme,
Anti-erosion schemes, Raised Platforms,
Running and maintenance of assets etc. As
Chief Engineer-ll, he will monitor all works for;
timely execution without financial over run,
He is authority to accord technical sanction
of alt works to be undertaken under him. He
is also the technical head cf all works
undertaken.

8. |Pay & Allowances . {The officer selected will have the aption to
draw his grade pay plus deputation {duty)
allowance or to have his pay fixed in the
scale of pay of the deputation post in terms
of Department of Personnel & Training O.M.
No.8/8/2009-Estt.{Pay I}, dated 17.06.2010
- {(as amended feomn lime to time). .

9. Quaiiﬂcations.'ExQériences: Deputation (including short-term contract):
and Eligibility required for | 1Officers of.the Central Government or State
the post C Government or Union territory
: administrations or state electricity boards or] .
public sector undertakings or statutory
organisations or autonomous bodies o
universities  or  recognized  research
et itinng:
{A) (1) holding anilogous post on regular
basis in the parent cadre or department; or
(i} holding the post in level-13 {Rs.1,23,100




1 (8) posseésing the . following educational

— 2,15,900/) in pay matrix with two years
regular service in the grade; or

(i) holding the post in level-12 (Rs.78, 800 -
2,09,200/-) in pay matrix with six years
regular service in the grade, and

qualifications and experience-

(i) Degree in Civil Engineering from 3
recognised University; and

(i} twelve years experience in the Civil
Engineering works with specialisation in the
field of Water Resources Projects or
Management and General Administration.

Note- The departmental officers in the feeder
grade who are in direct line of promotion
shail not be eligible for consideration for,
appointment on deputation ({including Short-
term contract) basis. Similarly, deputationists
shall not be eligible for consrderahon for
appointment by promotion.

Any ofticer once selected shall not be

allowed to withdraw or refuse to join; and it

7 shall be the responsibility of the sponsoring
authority to release the selected officers
within one month of the issue of the
appointment order.

10. [Age e maximum age for appointment by

|deputation (including shori-term  contract)|
shall be not exceeding fifty-six years on the

closing date of receipt of applications.

L
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Annexure-V

Details of eligibility criteria for the post of Secretary are mentioned below-

Post-5: SEC

Applications are invited for filing up the 01 (one) post of Secretary in the Level-13A
in the pay matrix (Rs.1,31,100 — 2,18,600/-) by deputation {including shornt-term
contract) in the Brahmaputra Board, Guwahati a statutory body setup under an Act
of Parliament (46 of 1980) under the administrative control of the Depantment of
Water Resources, River Development & Ganga Rejuvenation, Ministry of Jal

Shakti. '
2. BRIEF JOB RESPONSIBILITIES:

The Secretary shall be under the administrative control of the Board.. Me shall fix
the meetings of the Board under the grders of Chairman and issue notices for the
Board meetings. He shail prepare List of Business to be transacted at the
meetings with explanatory notes on each item and circulate it to other members.
He shall prepare the minutes of the proceedings of every meeting. After approval
ot the minutes by the Chairman, the Secretary shall communicate the decisions to
‘the members of the Board and other authorities. Secretary shall place the Budget
“proposals prepared by the General Manager in consultation with the Financial
Adviser before the Board for its approval.

3. ELIGIBILITY CRITERIA:

Deputation (including short-term contract): Officers of the Central Government or
State Government or Union territory Administrations or State Electricity Boards or
Public Sector Undertakings or Statutory organisations or Autonomous bodies or
Univessities or Recagnised research institutions: _

{AY {a) (i) Mholding analogous post on regular. basis in the parent cadre or
department: or ‘ T o

(i) holding the post in level-13 (Rs.1,23,100 - 2,15,900/-) in pay matrix with two
years’ regular service in the grade; or i

(i} holding the post in level-12 (Rs.78,800 - 2,08,200/-) in pay matrix with six
years' regular service in the grade; and '

(p} possessing ‘the'folllowing educational qdalifications and experighce, namely:-

(!) Begree in Civil Engineering from a recognised University or equivalent ; and

(_n) twelve years experience in the Civil Engineering works with specialisation in the
field of Water Resources Projects or Management and General Administration, or
(B) (i) All India Service officers holding the post in level13 (Rs.1,23,100 -
2,15,900/-)_ in pay matrix with two years’ regular service in Centrai Government or
S“tate Goyemmepts and having twelve years’ experience in Administration- or

Pay matrix with six years’ regular service in Central Government or State
Governments and having twelve ygars’ experience in Adminisiration.

Note- The departmental officers in the feeder grade who are in direct line of




promotion shall not be eligible tor consideration for appointment on deputation
(including Short-term contract) basis. Similarly, deputaticnists shall not be eligible
tor consideration for appointment by promotion.

-

4  PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of
deputation ~(including short-term contract) in another ex-cadre post bheld
immediately preceding this appointment in the same or some other organisation of
Department of the Central Government shail ordinarily not exceed five years.

5. AGE:

The maximum age for appointment by deputation (including short-term contract)
shall be not exceeding fifty-six years on the closing date of receipt of applications.

6. The cut-off gate for determining the qualifying service/experience angd age
of the candidate for the post will be the last date of receipt of application.

7. Any officer once selected shall not be allowed to withdraw or refuse o join;
and it shall be the responsibility of the sponsoring authority to release the selected
officers within one month of the issue of the appointment order.

8. . The ofticer selected will have the option to draw his grade pay plus
deputatién (duty) allowance or to have his pay fixed in the scale of pay of the
deptitation post in terms of Department of Personnel & Training O.M. No.6/8/2009-
Estt.(Pay |1}, dated 17.06.2010 (as amended from time to time}.

9. Applications with full particulars of the applicant inAnnexure-6 should
reach to Shri ‘Anil Kumar Sharma, Under Secretary, Department of Water
Resouices, RD & GR, 6 Floor, Room No.633, Shram Shakti Bhawan, Rafi Marg,
‘New Dethi — 110001 within 45_days from the date of publication .of this
advertisement in the Employment News. Ali applications will be treated in strict
confidence. Those from Government and Public Sector shoutd apply “Through

Proper Channel.” Applications without full details as asked for are liable to be
rejected. :

10. Appﬁcation's ot only such ofticers/candidates will be _éonéidered as are
routed through proper channe!l and are accompanied with (i) Bio-data (in
quadruplicate} in the Proforma {ii) Photocopies af ACRs/APARs for the last five
years duly attested by an oficer not below the rank of Under Secretary (jii)
Vigilance clearance (iv) Statement giving details of major or minor penalties
imposed on the officer, if any, during the last ten years (v) integrity Certificate and
{vi) Cadre Clearance. All the requisite information/documents should be as per the
proforma in Annexure-6.




Name of Post

Secretary, Brahmaputra Board, a statutory
body

INumber of Posts

01 {one)

Classification

Group ‘A’, Non-Ministerial

Pay Band Level-13A in the pay matrix (Rs.1,31,100 —
2,16,600/)
Grade Pay Level-13A in the pay matrix (Rs.1,37,100 -

2,16,600/-)

Period of deputation

The period of deputation (including short]
term contract) including period of deputation
(including short-term contract) in another ex-
cadre post heid immediately preceding this
appointment in the same or some other
organisation or Department of the Central
Government shall ordinarily not exceed five
years.

of the post

Duties and responsibilities |:

The Secretary shall be under the
administrative control of the Board. He shali
fix the meetings of the Board under the|
orders of Chairman and issue notices for the
Board meetings. He shall prepare List of
Business 10 be transacted at the meetings
with explanatory notes on each item and
circulale it to other members. He shall
prepare the minutes of the proceedings of
every meeting. After approval of the minutes
by the Chairman, the Secretary shall
communicate the decisions to the members
of the Board and ather authorities. Secretary|
shall place the Budget proposals prepared-by
the General Manager in consultation with the
Financial Adviscr before the Board for its
approval.

Pay & Allowances

- - A

The officer selected will have the option to
draw his grade pay plus deputation (duty)
allowance or to have his pay fixed 'in the
scale of pay bf the deputation post In terms

of Department of Personnel & Training Q.M.
Nc.6/8/2009-Estt.(Pay 1I), dated 17.06.2010
(as amended from time to lime).

and Eigibility required for
the post

Qualifications, Expgriences:ﬁ_ Deputation {including short-term _contract):

1Officers of the Central Government or State

Government or Unign territory
Administrations or State Electricity Boards or
Public  Sector Undertakings or Statutory
organisations or Autonomous bodies or




- [term contract) basis. Similarly, deputationists

{within one month of - the issue of the

Universites or Recognised research
institutions:.
{A) (a).{i} holding analogous post on regular
basis in the parent cadre or department; or
(i) holding the post in level-13 (Rs.1,23,100
— 2,15,900/-) in pay matrix with two years'
regular service in the grade; or

(iif) holding the post in level-12 (Rs.78,800 —
2,09,200/-) in pay matrix with six yearst’
regular service in the grade; and

(b) possessing the following educational
qualifications and experience, namely:-

(i) Degree in Civil Engineering from a
recognised University or equivalent : and

(i} twelve years experience in the Civil
Engineering works with specialisation in the
field of Water Resources Projects or
Management and General Administration, or
(B) (i} All India Service officers holding the
post in level-13 (Rs.1,23,100 - 2,15,300/~)in
pay matrix with two years' regular service in
Central Government or State Governments
and having twelve years' experience in
Administration; or

(iiy All India Service officers holding the post
in level-12 (Rs.78,800 — 2,09,200/-) in pay
matrix with six years' regular service in|
Central Government or State Governments
and having twelve years’ experience in
Administration.

Note- The departmental efficers in the feeder,
grade who are in direct line of promotion
shall not be eligible for consideration for]
appointment on deputation (including Short-

shafl not be eligible for consxderat:on for
appointment by promotion.

Any oﬂicer once seIected shall not be
allowed to withdraw or refuse to join; and it
shall be the responsibility of the sponsoring
authority to release the selected officers

appoiniment order.

10, |Age

The maximum age for appointment by
deputation (including shor-term contract)
shall be not exceeding fifty-six years on the
closing date of receipt of applications.




1. Name and addrless‘ (in Block Letters) :

Telephone Number :
2. Date of Birth (in Christian era) :
3. Date of retirement under Central Government Rules:
4. Educational Qualifications: |

5. Whether educational and other quaiifications. required for the posts are
satistied (if any qualification has been treated as equivalent to those
prescribed in the rules, state the authority for the same)

Qualifications 7 Experience Qualitications / Experience possessed by the
Required Officer

Essential -

Desirable

6. Please state clearly whether in the light of entries made by you above, you
meet the requirements of the post.

?.f Détails of emplbyment, in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient)

Office/Institution/ [Post held |From AL Payinthe [Nature of }
organisation and service | pay band andlduties
/ cadre to _ . (classification
which it _ of post
belongs
8. Nature of present employment, ie., . | e
i. Ad-hoc basis

ii. Regular/on temporary basis
ii; Pay inthe Pay Band o
iv. Grade Pay drawn

9. Incase the present employment is hald on deputation/contract basis, please
state: '




_ Date:

a. The date of initial appointment ".

b. Period of appointment on deputation/contract

c. Name of the parent office/organisation to which you belong

10. Addiﬁonal details about present employment. Please state whether working
~ under: T a C

a Central Government

b. State Government

¢. Autonomous organisation
d. Government Undertaking

e. Universities

11. Are you in the Revised Pay Structure? if yes, give the Date from which the
revision took place and also Indicate the pre-revised scale

12. Total emoluments per month now drawn:

13. Additional information, if any, which you would like to mention in suppart of

your suitability for the post. Enclose a separate sheet, it the space is -
insufficient.

14. Whaether belonging to SC/ST
#

15.: Remarks

Signature of the candidate

It is certified that information furnished by the applicant is verified with his / her service
recorg and found correct. '

Countersigned with office seat by the authorized signatory of the parent office

- -

' : - - Signature of the Competent Authdriiy -

K




-

VIGILANCE CLEARANCE CERTIFICATE

Certified that no'vigi!ance case or disciplina

ry proceedings or criminal proceedings is

either - pending - or contemplated against
Or./ShrifSmtMs.................. ................................................... o
who has applied for the post of in
the on
deputation basis.
(Authorised signatory)
Name & QOffice Seal :
Date:
NO PENALTY CERTIFICATE
Certified that ng minor/major penalty has been tmposed during the las. ten years on
OFISOIISIUMS. ..ot oo o YOS ,
who has applied for the post of in
the on

deputation basis.

£

, ’ {Authorised signatory)
Name & Office Seai -
Date;
; INTEGRITY CERTIFICATE
After scrutinizing Annual - Conﬁdentia‘l Report: of
iy MM RO .

who has applied for the post of in
the on

i

-deputation basis, it is certified that his/her integrity is beyond doubt, . .

¥

{To be signed by an officer of the rank of Deputy Secretary or abava)

Name & Office Sea :
Date:




